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WV Senate Bill 156

The purpose of this bill is to include nursing home nurses along with nurses employed in hospitals
in the WV Nurse Overtime and Patient Safety Act, to set a maximum number of hours nurses
can be mandated to work, and to provide justice to those nurses overworked unjustly.
Support for Senate Bill 156

I am in support of Senate Bill 156, because I believe nurses employed in nursing homes should be included in the West Virginia Nurse
Overtime and Patient Safety Act.
This bill provides a definite maximum
number of hours nursing home nurses could
be mandated to work, potentially increasing
nurse satisfaction.
According to Stimpfel, Sloane, and Aiken’s research, “The
percentage of nurses reporting burnout and an intention to leave
the job increased incrementally as shift length increased.” The
article also states, “The percentage of nurses who were dissatisfied
with the job was similar for nurses working the most common
shifts, 8-9 hours and 12-13 hours, but it was higher for nurses
working shifts of 10-11 hours and more than 13 hours,” (The
Longer the Shifts for Hospital Nurses, the Higher the Levels of
Burnout and Patient Dissatisfaction). According to this research,
fewer work hours would be beneficial to both nurse and patient
satisfaction. Therefore, establishing a set number of hours/overtime
hours a nurse may work would promote positive results.

This bill establishes consequences and
provides nurses a way to gain justice if they
are overworked unjustly.
Nurses employed in nursing homes are not currently covered in
the WV Nurse Overtime and Patient Safety Act. There is no
course of action nurses in these locations may pursue if they are
worked overtime unjustly. Establishing consequences would put
pressure on employers and would potentially decrease the number
of employers overworking their employees. Generally, setting a
consequence will decrease the designated, negative behavior.
According to Thorndike’s law of effect, “behavior that is followed
by pleasant consequences is likely to be repeated, and behavior
followed by unpleasant consequences is less likely to be
repeated,” (Skinner – Operant Conditioning). Thorndike’s
principle provided the base for BF Skinners’ operant conditioning,
which is still greatly used today, (Behaviorism & Operant
Conditioning).

Summary Statement
If this bill is passed, it could greatly improve the quality of care provided in nursing homes and grant nurses justice if they are
overworked past the maximum number of hours. I recommend that this policy be established, and the bill be passed as quickly
as possible. I do not have any further suggestions regarding the contents of the bill, as I agree with all desired improvements.
The consequences of this bill not being passed are great. Nurse fatigue and employers’ abuse of overtime hours will continue.
Also, the overall quality of care provided and satisfaction felt by both nurses and patients in nursing homes will be lower than
it could be. If this bill is passed, I recommend that all nurses, up-and-coming nurses, and all health care facilities in the state of
West Virginia have a mandatory educational meeting discussing these new rights.

This bill increases patient safety and quality of
care provided.
I had two big surgeries when I was nine and ten years old.

During the recovery week, I had many nurses rotate in and out of
my hospital room. Each time a new nurse rotated in, I remember
them looking more awake than the previous one, having less
fatigue. Looking back, I am so glad that the nurses rotated in and
out, because I received the best quality of care possible. I would
not have wanted a nurse to be so tired and stressed that they
could not adequately take care of me. Individuals living in
nursing homes experience larger health risks than I experienced
during my surgeries. My great uncle just recently passed away in
a nursing home. When I visited him prior to this, I only
remember there being about two nurses who rotated in
throughout the whole day. They also seemed extremely tired and
moody. Nursing home nurses need to be awake and active in
order to provide adequate and safe care to their patients just as
much as hospital nursing staffs need to, (The Longer the Shifts
for Hospital Nurses, the Higher the Levels of Burnout and
Patient Dissatisfaction).
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